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: cun very grateful that I was invited by the FCC to provide
fcstimony this morning and I pray that God will place in
my mouth and upon your ears, words and facts that wi II be
agents ofchange for this great broadcasting industry. I
h:we been a broadcaster for over 30 years and ithas been
aimost that long since an EEO en banc hearing was
conducted by the Federal Communications Commission. I
am very proud to support the FCC's proposal to lift its
~;u::;oensjon ofEEO rules because I am, without question, a
!iving example of what equal opportunity in broadcasting
~8.:; produce for women, for people of color and for this
g:-eal country. J have sold air time, I have programmed and
r,reatcd fonnats, I have managed facilities and this morning
: arrear before this distinguished hearing as the only
A Ii-ican American woman to ever head a publicly traded
corporation with a market cap in eycess of 2 billion
dollars. Radio One is a corporation that employs over 1600
hroadcasters, 70% of whom are African American, 42% of
whom are women, and you can rest assured that as I
sp-::ak, my human resources di:-ector is diligently working
an getting the number of women to 50%, which is a ~-~le

rcpresentation of the pepulations we are licensed to serve.
:];C ieality is that women have I!El(~e far more progress ;n
basketball than they have in broadcasting, in a lot less time.
'rhe WNBA is a viable enterprise that in some cities is
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attracting more attendance than its heritage male
counterpart. Yet, when r attend sessions at the National
Association of Broadcasters, I am always the only woman
and only one ofa few African Americans to be seated
rl.mong the mCljor broadcast owners of America. iv!~'

career in broadcasting has been the exception to the "'ui~.

not because I was exceptiunal, bL;t because the Federal
Ccmmunications Commission pried open the window of
ot:portunity that afforded me an equal chance to prove my
worth and value to the broadcasting community. It is
painfully evident that other members of my gender and my
ethnic group have not been afforded the same opportunity
and I am obligated to do everything in my power to correct
tb;s disparity.

~':r!l;:jps Radio One's g'-catest contribution to EEO t~as ~:c~r.

"". ",iPingness to P~'0\j;(le "tirs~ t:~c" 0PD:1it;;n:t:cs :c
"'''men and people of colur. O'ier :hc last several years,
'V~ have hired 7 African i\me:-ica:l and 3 women "first
ti~le" General Managers. At the executive level Radio

~ ,
07":C has provided "first time" 0PiJori.unity for our African
American CFO and for our General Counsel, who is a
woman. We understand that consolidation has caused a
reduction in job and management opportunities,
~:I:-<jcularly for women and people of color, and that
c;,:pcrienced management is usu"fly I.he preference afa:l:;'
;ndustry. However, we remair. cum~itted to the alc~ tricC:
<lnd proven principle o:r:.:cogr:i:i1b "poten~ia/" - and we
~ecognize that "potential" not only applies to the employee,
"lIl also to the opportunity to beaer serve our audiences
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which has directly impacted our ra~ings and revenue. In
1980, we acquired our first station and changed its format
ITom R & B to news/talk, during a period when
Washington, DC was starting to experience a substantial
~pal1ish population increase. We saw the potential to
?ltrrlct listeners outside of our tar~el audience and hired t:~,.

Fjrst full time Hispanic air personality to host a taik shc'" :~

'l'·~ ""l;nn'5 c,lp;tal, and rut hl:l in :nid-days.

3rcacicastcrs and trade association:, who oiJpose EEO ru:c;)
(l:~ 'imiting the potential ofn:)t only qualified applicants
lor broadcasting opportunities but also their own growth
and success. Many may think that EEO is easier for Radio
One ~ecause we are African American, but just the
n:-r:r.sitc is our reality. The 30% of OUf work force that is
,~r.! i\ frican American did not just one day appear at their
:~n:.;i:_iolls. We have to apply the S~lf!1\: techniques anj
pr"ccdures for identilying and recruiting applicants
:;. ~'~!f:;h!)ut ali ethnic grCUjlS, H:d sJinclimcs it is more

djms~I!t for us, particularly for mailagcment positi()n~ ,
because we are A1Tican American. l1efore consolidatioI1
ard taking our company public, : ~11'Iddej to remember
hO'.v many times a non-black applicant spent the majority
of the interview questioning our financial viability. Our
overtures for recruitment were many times met with
!+.;cclions over our forma~, or f1e iocations of the facili:ic?
or ,he apprehension of having Lo do promotions in the

community, or the relucti-tnce II) sCP.I!ce aur local ~CCQl::~t:;.
<:'r. ! :na',nta',n that ,,,L,·, .. ~:r.o~" .: .... '" ., .. . of" I ·1..... -'~ ."l'. rlC~Jmcs ,J:1.S C.la. ,c~ 2.; r £:

~L'i~~xts !{}f all broadcasters, CC ..lii;itmcnt and crcativ~y ~
pre the keys to its success.
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Since the first of the year, Radio One has sponsored and
promoted job fairs in Phi ladelphia, Boston, Baltimore and
Detroit, as well as participated in those sponsored by other
companies and organizations. Our HR booth is set up at
non-traditional events such as concerts, health fairs, vendor
bazaars, remotes and wherever we know that our audiences
will be in attendance. We stay in cOllstant contact with
high schools and colleges and offer both intern
opportunities and volunteer slots. We recruit for every
vacancy. Our list ofjob openings is posted throughout the
company and e-mailed to churches, organizations,
agencies, companies, clubs and individuals who contact us.
Technology has made it very easy to let everyone know
when you are recruiting. We advertise in national as well
as local newspapers and magazines and we have a policy of
responding to all inquiries concerning employment.
Additionally, we have used our airwaves to announce
opportunities at Radio One bel ieving that ifother.
companies trust us to advertise and find qualified applicants
for them - then it certainly should work for us and it has.
In all of our recruitment efforts it is our policy to make it
clear that we are an equal opportunity employer. Diversity
in the workplace is much easier to achieve when a
company makes it clear that all applicants are welcome.
Last year, we were named by Fortune Magazine as one of
the best companies in America to work for and we
attribute that recognition to the diversity in our workforce
and management team, and our reputation that we will give
all employees an equal opportunity to develop to their full
potential.


